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RIGHTS AND OPTIONS OF THE PARTIES 
 
The Title IX Coordinator will ensure that the complainant receives an explanation of rights and 
options written in plain language with concise information. The written notification of rights and 
options will include the following: 
 

• The importance of obtaining and preserving forensic and other evidence; 
• The right to report or not report the alleged incident to the Institution, law enforcement or 

both, including information about the survivor’s right to privacy and which reporting 
methods are confidential; 

• The right to request and receive assistance from campus authorities in notifying law 
enforcement; 

• The right to request and receive assistance in obtaining and enforcing a campus-issued order 
of protection or no contact order; 

• The right to speak to and receive assistance from on and off campus resources and other 
organizations that provide support and services to victims and survivors; 

• The right to assistance from the Institution in accessing local health and mental health services, 
counseling, advocacy services, legal assistance, financial aid services and immigration/visa 
assistance; 

• The right to supportive measures with or without the filing of a formal complaint, no matter 
where the incident is reported to have occurred and that the Institution will consider the 
complainant’s wishes with respect to available supportive measures including without 
limitation changes to academic, living, dining, working, and transportation situations; 

• The right to request a formal or informal resolution process if cause is found to proceed under 
this policy and a summary of the appropriate complaint resolution procedures; and 

• Contact information for all of the people and organizations listed herein. 
 
In the event that a formal complaint is filed, the complainant and the respondent will receive a 
written notification of rights and options regarding the adjudication process, to include the following: 
 

• The right for complainants and respondents to be treated equitably by the Institution which 
includes providing remedies to a complainant where a determination of responsibility for 
sexual harassment has been made against the respondent, and by following a grievance 
process that complies with this policy; 

• The right to a fair, impartial, proceeding that begins promptly and is completed within 
reasonably prompt timeframes; 

• The right to a resolution process that is consistent with the Institution’s policies, transparent 
to the complainant and respondent, and in which the burden of proof and of gathering 
evidence rests with the Institution and not the parties; 
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• The right to an advisor of the party’s choosing during the grievance process. If a party does 
not have an advisor at the time of the hearing, the Institution will provide without fee or 
charge, an advisor of the Institution’s choice for purposes of conducting cross examination; 

• The right to reasonable accommodations during any hearing, such as not being in the same 
room as the other party; 

• The right to an objective evaluation of all relevant evidence—including both inculpatory and 
exculpatory evidence—and that credibility determinations will not be based on a person’s 
status as a complainant, respondent, or witness; 

• The right to a determination regarding responsibility made at the conclusion of the resolution 
process and that the Institution makes no prior presumption of responsibility; and 

• The right not to be retaliated against for filing a formal complaint and/or for participating in 
an informal or formal resolution process. 


